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OGQC Has Reviewed
SiEmIRCT, Bopwst for Determinstions on Ovexrtims Policy Proposals

2. In Beeping with the shove mentiosed study, specific questions
are presentod for your detersination:

2. CLan ompenpetion for overtime wurk, by pageent or coumpen~
satory time off, be limived, both in Besdguarters and field imstsl-
Iatione, to GB.1l ond below'

b. Can thls Jinditetico be exbended to non-0S emplayess st come
pardile salsxy retes for mny type of overtime work perfored by them?

2. (on conpenmatory time off be directed as compensstion in ifeq
&mwmm&%mammmwmg

d. Vhere compenmetory tine is grsmbed, con s meciwam (of 50 bours)
be established reiative to carrying it over from station to station or
Jeave your to year?

In keoping with Puhiic law 763, M&met
wmmmmmu&mmam syshem
MW&&M&WMM#WW
epecifically designated functicns and, within the fresework of this
ayutess, mmmmwmwmmmm
mmﬂm@m Tan % Fire o] B0 RR

£. Can it be prescribed that anyone receiving smwsl promigm
Py be @bitrerily lisited frvm receiving overtine sampensstion for
vhst othervise could be congtrued as repulsriy scheduled overtise?

51 Gordons M. Shavms

s Cordem: H. ewnrt
Directoar of Persovmel
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